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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

(c) On September 6, 2024, Rocket Lab USA, Inc. (the “Company”) appointed Frank Klein as Chief Operations Officer, effective on September 16, 2024.

Mr. Klein, age 52, joins the Company with more than 30 years of international manufacturing experience and leadership in the automotive industry. From
2019 to 2020, Mr. Klein served as Vice President Engineering and Manufacturing of Magna Steyr AG, the automotive industry’s largest independent
contract manufacturer with an annual turnover of more than US$6 billion, where he led operations across three continents and 13,000 employees globally.
From 2020 to 2022, Mr. Klein served as President of Magna Steyr AG. Most recently, from 2022 to 2024, Mr. Klein served as COO at Rivian Automotive,
where he helped to transform Rivian from a low volume automotive start-up to a high volume premium electric vehicle manufacturer while being directly
responsible for 9,000+ employees. Mr. Klein will lead the Company’s efforts to scale manufacturing of spacecraft, launch vehicles, and spacecraft
components to meet growing customer demand of more than a billion dollars of backlog orders.

In connection with his service as Chief Operations Officer, Mr. Klein entered into an Employment Agreement with the Company and will (i) receive an
annual base salary of $400,000, (ii) be eligible for a discretionary annual bonus of up to 70% of his base salary, (iii) be granted 1,300,000 restricted stock
units that vest over four years, and (iv) be eligible for a $100,000 sign-on bonus.

Mr. Klein will be eligible for payments and benefits as a Tier 2 Executive in connection with a qualifying termination of employment pursuant to the terms
of the Company’s Executive Severance Plan as previously described in the Company’s Current Report on Form 8-K filed with the Securities and Exchange
Commission on November 9, 2021. In connection with his employment, Mr. Klein will also enter into the Company’s standard indemnification agreement.

The foregoing description of the Employment Agreement is not complete and is subject to, and qualified in its entirety by the full text of the Employment
Agreement, which is attached to this Current Report on Form 8-K as Exhibit 10.1, and is incorporated by reference into this Item 5.02.

There have not been any transactions since the beginning of the Company’s last fiscal year, nor are there any proposed transactions, in which the Company
was or is to be a participant involving amounts exceeding $120,000 and in which Mr. Klein had or will have a direct or indirect material interest. There are
no arrangements or understandings between Mr. Klein and the Company or any other persons pursuant to which Mr. Klein was appointed as an officer of
the Company.

Item 7.01 Regulation FD Disclosure.

On September 10, 2024, the Company issued a press release regarding Mr. Klein’s appointment, which is included as Exhibit 99.1 to this Form 8-K. The
information in Exhibit 99.1 is being furnished and shall not be deemed "filed" for the purposes of Section 18 of the Securities Exchange Act of 1934, as
amended, or otherwise subject to the liabilities of that Section. The information in Exhibit 99.1 shall not be incorporated by reference into any registration
statement or other document pursuant to the Securities Act of 1933, as amended.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits.

Exhibit Description

10.1 Employment Agreement, dated September 6, 2024, between Rocket Lab USA, Inc. and Frank Klein
99.1 Press Release of Rocket Lab USA, Inc., dated September 10, 2024.

104 Cover Page Interactive Data File (embedded within the Inline XBRL document).



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
thereunto duly authorized.

ROCKET LAB USA, INC.
Date:  September 10, 2024 By: /s/ Arjun Kampani

Arjun Kampani
Senior Vice President, General Counsel, and Corporate Secretary




Exhibit 10.1
EXECUTIVE EMPLOYMENT AGREEMENT

This EXECUTIVE EMPLOYMENT AGREEMENT (this “Agreement”) is entered into by and between Rocket Lab
USA, Inc. (the “Company”) and Frank Klein (“Executive”). Each of the Company and Executive is a “Party,” and collectively,
they are the “Parties.”

WHEREAS, the Company desires to employ Executive and Executive desires to be employed by the Company on the
terms set forth in this Agreement, beginning on September 16, 2024 or another date mutually agreed upon between the parties on
the terms contained herein. The date Executive begins employment is known as the “Effective Date.”

NOW, THEREFORE, in consideration of the mutual covenants and mutual benefits described herein, and other good
and valuable consideration, the receipt and sufficiency of which is hereby acknowledged, the Company and Executive agree as
follows:

1. Representations and Warranties. Executive represents and warrants to the Company that Executive is not bound
by any restrictive covenants or other obligations or commitments of any kind that would in any way prevent, restrict, hinder or
interfere with Executive’s acceptance of employment under the terms and conditions set forth herein or the performance of all
duties and services hereunder to the fullest extent of Executive’s ability and knowledge. Executive represents that Executive’s
performance of services to the Company will not violate any duty which Executive may have to any other person or entity,
including obligations concerning providing services to others, confidentiality of proprietary information and assignment of
inventions, ideas, patents or copyrights, and Executive agrees that Executive will not do anything in the performance of services
hereunder that would violate any such duty. Executive understands and acknowledges that Executive is not expected or
permitted to use or disclose confidential information belonging to any prior employer in the course of performing Executive’s
duties for the Company.

2. Term of Employment. The Company will employ Executive and Executive accepts employment by the Company
on the terms and conditions herein contained for a period (the “Employment Period”) provided in Section 6.

3. Office Location. Executive will be based in the Company’s facility located at 3881 McGowen St., Long Beach, CA
90808.

4. Duties and Functions.

i Executive shall serve as Chief Operations Officer of the Company and shall oversee, direct, and manage
an array of global operations of the Company, including but not limited to, production, supply chain, facilities, and related
business systems, and shall have such other duties as may be assigned to Executive from time to time. This position does not
currently anticipate oversight of sales, certain research and development activities, or General and Administrative functions.
Executive shall report to the Chief Executive Officer of the Company.

i.  Executive agrees to undertake the duties and responsibilities inherent in the position of a Chief Operations
Officer, which may encompass different or additional duties as may,



from time to time, be assigned, and the duties and responsibilities undertaken by Executive may be altered or modified from time
to time in the Company’s sole discretion. Executive agrees to abide by the rules, regulations, instructions, personnel practices
and policies of the Company and any change thereof which may be adopted at any time by the Company.

iii.  During the Employment Period, Executive will work full time for the Company and will not, without the
prior written consent of the Company, engage in consulting work or any trade or business for Executive’s own account or for or
on behalf of any other person, firm or corporation that competes, conflicts or interferes with the performance of Executive’s
duties hereunder in any way. While Executive renders services to the Company, Executive will not assist any person or entity in
competing with the Company, in preparing to compete with the Company or, outside of Executive’s duties for the Company, in
hiring any employees or consultants of the Company. Executive also agrees not to render any services to any third party that will
impact Executive’s ability to perform Executive’s duties as outlined, nor will Executive perform any tasks for any third-party
during work hours.

5. Compensation.

i Base Salary: As compensation for Executive’s services hereunder, during Executive’s employment as the
Company’s Chief Operations Officer, the Company agrees to initially pay Executive a base salary at an annual rate of $400,000
(USD), payable in accordance with the Company’s normal payroll schedule (“Base Salary”) and prorated for any partial year of
employment. The Company may withhold from any amounts payable under this Agreement such federal, state or local taxes as
shall be required to be withheld pursuant to any applicable law or regulation. Base Salary shall be subject to periodic review by
the Board or compensation committee thereof (the “Compensation Committee”).

ii.  Annual Performance Bonus: For each calendar year of Executive’s employment with the Company,
Executive may be eligible to earn a discretionary annual performance bonus, based on certain performance metrics to be
established, determined and measured by the Company in its sole discretion. Executive’s initial target bonus is up to 70% of
Executive’s Base Salary. Any bonus awarded for the calendar year in which Executive’s employment commences will be
prorated based on the number of days that Executive is employed by the Company during such year. To earn an annual bonus,
Executive must be employed by the Company as of the payment date of such bonus. Nothing in this Agreement requires the
Company to pay an annual bonus in any particular year.

ii.  Restricted Stock Units: Subject to the approval of the Board or Compensation Committee, Executive will
be granted 1,300,000 restricted stock units (the “Imitial RSUs”). Each Initial RSU entitles Executive to one share of the
Company’s common stock if and when the Initial RSU vests. The Initial RSUs will be subject to the terms and conditions
applicable to restricted stock units granted under the Company’s 2021 Stock Option and Incentive Plan (as amended from time to
time, the “Plan”), as described in the Plan and the applicable restricted stock unit award agreement, which Executive will be
required to sign or electronically accept as a condition to receiving the grant of the Initial RSUs. The Initial RSUs will vest as
follows: 1/16 of the Initial RSUs will vest on the first March 1st, May 22nd, August 22nd or November 22nd (each, a “Vesting
Date”) following the quarter in which the Vesting Commencement Date (as




defined in the applicable restricted stock unit agreement) occurs, and 1/16 of the Initial RSUs shall vest on each Vesting Date
thereafter, in each case subject to Executive maintaining a continuous Service Relationship (as defined in the Plan) through such
date.

iv.  Sign-On Bonus: Executive will be eligible to earn a cash sign-on bonus in the amount of $100,000
(USD). This one-time bonus will be paid in a single lump sum in the next regularly scheduled pay period following the Effective
Date, subject to all regular payroll taxes and deductions; provided, that in order to earn the sign-on bonus, Executive must not,
prior to the one year anniversary of the Effective Date, (a) be terminated by the Company for Cause (as defined in the Severance
Plan, but amended to include failing to satisfy the Contingencies, as defined in Executive’s offer letter with the Company, dated
as of August 27, 2024 (the “Offer Letter”)) or (b) resign from Executive’s employment for any reason. If Executive does not earn
the Sign-On Bonus, Executive shall repay to the Company the pre-tax amount of the full sign-on bonus within ten (10) days
following the date Executive’s employment terminates.

\'A Other Expenses/Relocation: In addition to the compensation provided for above, the Company agrees to
pay or to reimburse Executive during Executive’s employment for all reasonable, ordinary and necessary, properly documented,
business expenses incurred in the performance of Executive’s services hereunder in accordance with Company policy in effect
from time to time; provided, however, that Executive shall be subject to the Company’s travel policy. Executive shall submit
vouchers and receipts for all expenses for which reimbursement is sought. Relatedly, Company agrees to reimburse Executive
for all reasonable relocation expenses incurred by the Executive relating to the Executive's relocation to the Long Beach CA area,
excluding any real estate commissions and/or broker fees. In addition, while Executive is an employee of the Company and
subject to Executive’s relocation to the Long Beach, CA area, the Company will provide Executive with a monthly temporary
housing reimbursement/stipend equal to a net Five Thousand Dollars ($5,000.00) in the first pay period of each month for up to
six months following Executive’s commencement of employment with the Company.

vi. Benefits: In addition to the compensation provided by the foregoing, during the Employment Period,
Executive shall be entitled to participate in benefits required by applicable law, as well as all available generally to other
Company executives under the employee benefit plans, policies and programs that may be established by the Company, and as
may be in effect from time to time, subject to the applicable terms and conditions of the benefit plans in effect at that time.
Nothing herein shall affect the Company’s ability to modify, alter, terminate or otherwise change any benefit plan it has in effect
at any given time, to the extent permitted by law.

vii. Severance Benefits: Subject to the approval of the Board or Compensation Committee, Executive will be
designated as a Covered Executive eligible to participate in the Company’s Executive Severance Plan (as amended from time to
time, the “Severance Plan”), subject to the terms and conditions of the Severance Plan, including, without limitation, the
execution of a participation agreement. Executive shall be deemed a Tier 2 Executive under the Severance Plan.

6. Employment Period; Termination.



i Employment Period: The Employment Period shall commence on the Effective Date and shall continue
until terminated in accordance with the provisions hereof.

ii.  At-Will Employment: Executive’s employment relationship with the Company is at will. Accordingly,
Executive may terminate employment with the Company at any time and for any reason or no reason with or without notice; and
the Company may terminate Executive’s employment at any time, for any reason or no reason, with or without Cause, and with
or without advance notice.

6. Proprietary Information and Inventions Agreement and Mutual Arbitration Agreement. As a condition of
employment or continued employment, Executive will be required to sign the Company’s Proprietary Information and Inventions
Assignment Agreement (the “PIIA”) and the Mutual Arbitration Agreement.

7. Company Policies. As a Company employee, Executive will be expected to abide by the Company’s employee
handbook (the “Employee Handbook”) and all other Company rules and standards and sign an acknowledgment that Executive
has read and understands the Company's rules of conduct which are included in the Employee Handbook. Executive
acknowledges and agrees that the Employee Handbook and Company rules and standards may be updated from time to time and
agrees to abide by the most current version available to employees.

8. Normal Hours of Work. Normal hours of work shall occur Monday through Friday. The actual hours of work will be
agreed upon between Executive and Executive’s manager.

9. International Traffic and Arms Regulations. The Company is fully committed to complying with the International
Traffic in Arms Regulations (ITAR) as set forth by the Arms Export Control Act (AECA) and as regulated and authorized by the
Directorate of Defense Trade Controls (DDTC). The Company also complies with all other applicable U.S. export laws and
regulations. The Company will maintain appropriate resources and training to satisfy this policy and assign personnel as needed
to ensure company compliance with the ITAR. However, it is the responsibility of all Company employees to follow the
company guidelines as set forth in the Company’s Technology Control Plan, as amended from time to time.

10.Company Property. All correspondence, records, documents, software, promotional materials, and other Company
property, including all copies, which come into Executive’s possession by, through or in the course of employment, regardless of
the source and whether created by Executive, are the sole and exclusive property of the Company, and immediately upon the
termination of Executive’s employment, or at any time the Company shall request, Executive shall return to the Company all
such property of the Company, without retaining any copies, summaries or excerpts of any kind or in any format whatsoever.
Executive shall not destroy any Company property, such as by deleting electronic mail or other files, other than in the normal
course of employment. Executive further agrees that should Executive discover any Company property or confidential
information in Executive’s possession after the return of such property has been requested, Executive agrees to return it promptly
to Company without retaining copies, summaries or excerpts of any kind or in any format whatsoever.



11.Withholding Taxes. All forms of compensation referred to in this Agreement are subject to applicable withholding
and payroll taxes.

12.Binding Agreement. This Agreement shall be binding upon and inure to the benefit of the Parties hereto, their heirs,
personal representatives, successors and assigns. In the event the Company is acquired, is a non-surviving party in a merger, or
transfers substantially all of its assets, this Agreement shall not be terminated and the transferee or surviving company shall be
bound by the provisions of this Agreement. The Parties understand that the obligations of Executive are personal and may not be
assigned by Executive.

13.Entire Agreement. This Agreement, the Offer Letter, the PIIA, the Mutual Arbitration Agreement, the Plan and the
award agreement for the RSUs constitute the entire agreement between the Parties with respect to the subject matter hereof and
supersedes all prior agreements between the parties concerning such subject matter. This Agreement may not be amended orally,
but only by an instrument in writing, specifically identified as an amendment to this Agreement, and signed a duly-authorized
officer of the Company. By entering into this Agreement, Executive certifies and acknowledges that Executive has carefully read
all of the provisions of this Agreement and that Executive voluntarily and knowingly enters into this Agreement.

14.Severability. In the event that any provision or any portion of any provision hereof or any surviving agreement made
a part hereof becomes or is declared by a court of competent jurisdiction or arbitrator to be illegal, unenforceable, or void, this
Agreement will continue in full force and effect without said provision or portion of provision.

15.Governing Law; Forum Selection. This Agreement shall be governed by, and construed and enforced in
accordance with, the laws of California, without giving effect to the principles of conflicts of law thereof.

16.Notices. Any notice provided for in this Agreement shall be provided in writing. Notices shall be effective from the
date of service, if served personally on the Party to whom notice is to be given, or on the second day after mailing, if mailed by
first class mail, postage prepaid. Notices shall be properly addressed to the Parties at their respective addresses or to such other
address as either Party may later specify by notice to the other.

17.Miscellaneous.

1. No delay or omission by a Party in exercising any right under this Agreement shall operate as a waiver of
that or any other right. A waiver or consent given by a Party on any one occasion shall be effective only in that instance and shall
not be construed as a bar or waiver of any right on any other occasion.

ii.  The captions of the sections of this Agreement are for convenience of reference only and in no way
define, limit or affect the scope or substance of any section of this Agreement.

iii.  The language in all parts of this Agreement will be construed, in all cases, according to its fair meaning,
and not for or against either Party hereto. The Parties acknowledge



that each Party and its counsel have reviewed and revised this Agreement and that the normal rule of construction to the effect
that any ambiguities are to be resolved against the drafting Party will not be employed in the interpretation of this Agreement.

iv.  For clarity, any references to the “Company” shall include its applicable affiliates and subsidiaries.

[Signature Page to Follow]



IN WITNESS WHEREOF, each of the Parties hereto has caused this Agreement to be duly executed and delivered by its
authorized officers or individually.

ROCKET LAB USA, INC.

By: /s/ Adam Spice
ADAM SPICE
Chief Financial Officer

DATED: September 6, 2024
EXCUTIVE
By: /s/ Frank Klein

Frank Klein

DATED: September 3, 2024

[Signature Page to Executive Employment Agreement|
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Rocket Lab Appoints Chief Operations Officer to Support Company
Growth

Long Beach, California. September 10, 2024 - Rocket Lab USA, Inc. (Nasdaq: RKLB) (“Rocket Lab” or “the Company”), a global leader in
launch services and space systems, today announced the appointment of Frank Klein as its new Chief Operations Officer (COO), effective
September 16", 2024.

Frank Klein joins Rocket Lab with more than 30 years of international manufacturing experience and leadership in the automotive
industry. At Rocket Lab, Mr Klein will lead the Company’s efforts to scale manufacturing of spacecraft, launch vehicles, and spacecraft
components to meet growing customer demand of more than a billion dollars of backlog orders.

Prior to joining the Rocket Lab team, Mr. Klein served Daimler AG (now Mercedes-Benz Group) for 27 years where he led various
business divisions including Vehicle Research, Trucks, Cars, and Van manufacturing. While Vice President of Mercedes-Benz Vans
Operations, Mr Klein managed global production across 12 production sites, heading up logistics, industrial engineering, and the
division’s quality department, with responsibility for more than 14,000 employees globally.

Mr Klein also served as President of Magna Steyr AG, the automotive industry’s largest independent contract manufacturer with an
annual turnover of more than USS$6 billion, where he led operations across three continents and 13,000 employees globally. Most
recently Mr Klein served as COO at Rivian Automative, where he helped to transform Rivian from a low volume automotive start-up to a
high volume premium electric vehicle manufacturer while responsible for 9,000+ employees.

Rocket Lab Founder and CEOQ, Sir Peter Beck, says: “Frank is an experienced and seasoned leader in manufacturing and global operations
who will bring vision and a strong wealth of knowledge in lean manufacturing and scaling to Rocket Lab at a pivotal time in our evolution
as an end-to-end space company. I’'m excited to have him join the team and support our increased Electron launch and production
cadence, operationalize Neutron, and strengthen our satellite and space systems divisions on the path to profitability.”

Mr Klein says: “I'm incredibly excited about Rocket Lab. This is an opportunity to leverage my deep experience and industry knowledge
to cement efficient operations at the foundation of the Company’s scale and growth. | am very much looking forward to joining the
Rocket Lab team and bringing the best in production and operations practice from the automotive industry and applying it to this
innovative and fast-paced company leading the future of aerospace.”

Mr Klein holds a Masters’ Degree in Electrical and Industrial Engineering from Baden-Wuerttemberg Cooperative State University
Stuttgart and a bachelor's degree in Business Administration from FernUniversitat in Hagen.

+ Rocket Lab Media Contact
Murielle Baker
media@rocketlabusa.com

rocketlabusa.com | media@rocketlabusa.com
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+ About Rocket Lab

Founded in 2006, Rocket Lab is an end-to-end space company with an established track record of mission success. We deliver reliable
launch services, satellite manufacture, spacecraft components, and on-orbit management solutions that make it faster, easier, and more
affordable to access space. Headquartered in Long Beach, California, Rocket Lab designs and manufactures the Electron small orbital
launch vehicle, a family of flight proven spacecraft, and the Company is developing the large Neutron launch vehicle for constellation
deployment. Since its first orbital launch in January 2018, Rocket Lab’s Electron launch vehicle has become the second most frequently
launched U.S. rocket annually and has delivered 190+ satellites to orbit for private and public sector organizations, enabling operations in
national security, scientific research, space debris mitigation, Earth observation, climate monitoring, and communications. Rocket Lab’s
family of spacecraft have been selected to support NASA missions to the Moon and Mars, as well as the first private commercial mission
to Venus. Rocket Lab has three launch pads at two launch sites, including two launch pads at a private orbital launch site located in New
Zealand and a third launch pad in Virginia. To learn more, visit www.rocketlabusa.com.

+ Forward Looking Statements

This press release contains forward-looking statements within the meaning of the Private Securities Litigation Reform Act of 1995. We
intend such forward-looking statements to be covered by the safe harbor provisions for forward looking statements contained in Section
27A of the Securities Act of 1933, as amended (the “Securities Act”) and Section 21E of the Securities Exchange Act of 1934, as amended
(the “Exchange Act”). All statements contained in this press release other than statements of historical fact, including, without limitation,
statements regarding our launch and space systems operations, launch schedule and window, safe and repeatable access to space,
Neutron development, operational expansion and business strategy are forward-looking statements. The words “believe,” “may,” “will,”
“estimate,” “potential,” “continue,” “anticipate,” “intend,” “expect,” “strategy,” “future,” “could,” “would,” “project,” “plan,” “target,” and
similar expressions are intended to identify forward-looking statements, though not all forward-looking statements use these words or
expressions. These statements are neither promises nor guarantees, but involve known and unknown risks, uncertainties and other
important factors that may cause our actual results, performance or achievements to be materially different from any future results,
performance or achievements expressed or implied by the forward-looking statements, including but not limited to the factors, risks and
uncertainties included in our Annual Report on Form 10-K for the fiscal year ended December 31, 2023, as such factors may be updated
from time to time in our other filings with the Securities and Exchange Commission (the “SEC”), accessible on the SEC’s website at
www.sec.gov and the Investor Relations section of our website at www.rocketlabusa.com, which could cause our actual results to differ
materially from those indicated by the forward-looking statements made in this press release. Any such forward-looking statements
represent management’s estimates as of the date of this press release. While we may elect to update such forward-looking statements
at some point in the future, we disclaim any obligation to do so, even if subsequent events cause our views to change.
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rocketlabusa.com | media@rocketlabusa.com






